
State Employee Advisory Commission and  
Public-School Advisory Commission Minutes 

March 11, 2025 

The Arkansas State Employee Advisory Commission and Public-School Employee 

Advisory Commission met on Tuesday, March 11, 2025, at 10:00 a.m. The meeting was 

recorded and is available upon request through the Department of Transformation and Shared 

Services. The following members were present: 

ASE Commission Members Present: PSE Commission Members Present: 
Ronda Walthall 
Jerry Jones 
Cynthia Dunlap 
Bruce Maloch 
 

Billy Jackson 
Kurt Knickrehm 
 

Others present were Grant Wallace, Director of Employee Benefits Division, and 

Amanda Land, Deputy Director of Employee Benefits Division. Also present were staff from the 

Employee Benefits Division, EBRx, Milliman, and Navitus Health Solutions.   

Chairwoman Dunlap, seeing a quorum, called the meeting to order. Chairwoman Dunlap 

asked for a motion to accept the minutes of the previous meeting on February 11, 2025. A 

motion to approve the minutes was made by Ronda Walthall and was seconded by Billy 

Jackson. All members were in favor.  

Chairwoman Dunlap next recognized Jay Eickman of Navitus Health Solutions to present 

the March Formulary Advisory Committee recommendations followed by Kristen Belew. A 

motion was made by Ronda Walthall to approve the pharmacy benefit formulary 

recommendation, which was seconded by Billy Jackson. All members were in favor. A motion 

was made by Ronda Walthall to approve the medical benefit formulary recommendation, which 

was seconded by Billy Jackson.  



 

Chairwoman Dunlap then called on Director Wallace to present the contract review for 

the Public Service Loan Forgiveness (PSLF) program. The program aims to assist state 

employees in determining their eligibility, educate them about the benefits of PSLF, provide 

guidance on loan repayment options, and support applicants in participating and navigating the 

PSLF process. The goal of the RFP is to raise awareness of the PSLF program through improved 

marketing, reduce barriers to participation, and alleviate the stress of debt repayment. The 

contract is set for an initial term of three years, with the possibility of renewal for additional 

one-year periods, up to a maximum of seven years. The annual cost is $304,000.00, with the 

total cost for the first three years being $917,090.40 and the total for seven years amounting to 

$2,165,097.88. A motion to approve was made by Billy Jackson and seconded by Ronda 

Walthall. 

Finally, Chairwoman Dunlap recognized Director Wallace to provide an update from the 

Employee Benefits Division (EBD). Director Wallace informed the group that impact statements 

are being gradually distributed, with some being sent out between the middle and end of the 

previous week. It is anticipated that the remaining statements will be completed by the end of 

this week or early next week. Regarding EBD-driven bills, Director Wallace noted that only one 

remains to be addressed. Two bills have already been signed into law, and the last one, 

HB1327, seeks to clarify retiree eligibility. The bill is currently being revised to ensure the 

eligibility criteria are clear, particularly in relation to the terms used in the statute. It is expected 

to be heard in committee, with the goal of finalizing it by the end of this week and sending it to 

the Governor by early next week. Lastly, Director Wallace mentioned that contact information 



is being updated for all board members and requested that the board provide current cell 

phone numbers and personal email addresses to ensure effective communication for forum 

verifications or emergencies. 

Seeing no other business to come before the Commissions, Chairwoman Dunlap stated 

a motion to adjourn would be entertained. All members were in favor. 

 

 


